KOHKYPEHTOCIPOMOXKHOCTI Ta JIOBFOCTPOKOBY CTIHKICTh KOMIIaHIi HaBIiTh B yMOBax
Kpu3Hu. 3aBIAKH €(PEKTMBHOMY BHKOPHUCTAHHIO KaJpPOBUX PECYPCIB IMIINPHUEMCTBA
MOXYTh HE TUIBKHA 30€pPEerTH CBOIO AISJIBHICTh, @ W 3HAWTH HOBI MOXKJIMBOCTI IS
3pOCTaHHS Ta IHHOBAIIIM.
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TPAHC®OPMAIIIS PUHKY MPAIII ITIJI BILIMBOM ABTOMATU3AIIII

OEJIOTOBA T. A., xaHa. eKOH. HayK, JIOII., J011. Kadeapu eKOHOMIKH Ta Oi3Hecy
Kpueopizvkuu nayionanonuu ynieepcumem, m. Kpuseii pie, Yxpaina

CydacHi TEXHOJIOTIYHI PEBOJIONII, MOIIMPEHHS Yy BCiX cdepax MITYy4HOTO
IHTEJIEKTy Ta aBTOMAaTH3allli aKTHMBHO BIUIMBAIOTH 1 Ha TPYJoBI mpouecu. Hosi
THCTPYMEHTH 3HAYHO ONTHUMI3YIOTh POOOTY, 3BUILHAIOTH MPAIIBHUKIB BiJl PYTUHHHUX
3aBJlaHb, JIO3BOJISIIOYM 30CEPEAUTHCS Ha HaWBXKIMBIMMX Ta TBOpuMX. OJHAK,
HE3Ba)KalOUM Ha OYEBMJIHI MEpeBaru, Il 3MIHM MarOTh 1 MEBHI PU3MKHU, K1 CIHiJ
BpPaxOBYBATH (K HaNPUKIIAJ 3HUKHEHHS HU3KU MTpodeciii 1 BUBUIbHEHHS MPal[iBHUKIB
neBHOro (paxy, Hecrtaya MpAIiBHUKIB HOBITHIX CHEIIAIbHOCTEH, 3HEOCOOJICHHS
pOOOUYUX MPOILIECIB).

Tak mie B ciluHeBoMY 3BiTi BcecBiTHBOro ekoHOMIuHOTO (hopymy y 2016 pori
WIEeThCs Tpo Te, 0 B HAWOMMKY1 5 pOKIB uepe3 HOBI TEXHOJOTIT Ta aBTOMATU3AIlIIO
3ayMIIaThcss 6e3 podotu moHan 7,1 muH oci6. 31e0iIbIIoro e podoTa pyTHHHOTO
xapaktepy. [Ipu 1mpoMy HOBHUX poOOYMX MICIb BHHUKHE JHIIE Ha 2 MJIH OCIO,
MepeBaXHO B JM3aiiHl Ta mporpamyBanHi [1]. OTxe € meBHI MiJCTaBU OYIKyBaTU
3HIDKCHHSI 3aHSATOCTI.

[Tpouec aBromaTH3ailii, 0 3 KO)KHUM POKOM TOCHUIIOETHCS, CYTTEBO 3MIHIOE
PUHOK TIpalli, BIUIMBAIOYM HA CTPYKTYpPY MOIMUTY Ha poOouy CHIy, 3MIHY MEpeniKy
npodeciii, BUMOTH J0 HABUYOK 1 MPOQECIiiHUX XapaKTEepUCTUK, a TAKOXK Ha XapaKTep
3aHATOCTI Ta YMOBH MpAlli.

Cepenl OCHOBHMX TEHJIEHIIM TakuX 3MIH MOXHA 3a3HAYMTH Ha Taki, SKi
HaBesieHO Yy Tabmnuill 4.4.

3a pesyiabTaramu jgociipkeHb MCKinsey, B skoMmy BuBYanocs moHaa 800
npodeciii, Oyn0 3po0JEHO BHCHOBOK, III0 aBTOMATHU3YBaTHUCA MPEACTaBISETHCS
MOXJIUBUM OUIbIIIe TOJOBUHU TpynoBux ¢GyHkmii. bimeme 40 mpodeciii MoxxHa
aBTOMATU3yBaTH TPAKTUYHO TIOBHICTIO, BUKOPHUCTOBYIOYM TIIOTOYHHUUA PIBEHb
poboTu3aiii, a 6mm3eko S00 mpodeciit cmix aBromatuzyBatu Ounbin HiX Ha 30 %.
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TpynoBi (yHkuii, HalOIBII CXMJIBHI 10 aBTOMartu3aiii, € 30ip 1 00poOka naHuX,
MOHOTOHHAa (i3uyHa mnpansg. ABTomaTu3auis 300py iHpopMalii 3BUIBHUTE 64 %
poboyoro vacy, o0poOku iHpopmariii — 69 % vyacy, MOHOTOHHOI (i3nyHOI npaii — 81
% dacy [2].

Taomurg 4.4
OcHOBHI TeHCHIIIT 3M1H PUHKY Ipalll i1 BIUVIMBOM aBTOMaTH3aIli1
OcHOBHa TeHIEeHUIA 3MmicT 3MiH

Pyuyna mpams, TaM A€ MOXJIHMBO, 3aMIHIOEThCS Ha
3HUKHEHHS / 3HMKEHHS ABTOMATUYHY
00csriB py4yHOi 1 pyTUHHOI | PoOoul Miclis B CEpBICHOMY CEKTOpl 3aMIHIOIOThCS Ha
nparfi caM000CITyTOBYBaHHS, aBTOMAaTH, OHJIA-CepBic, 4aT-00TH Ta

T'OJIOCOBHMX aCHCTCHTIB
3pOCTaHHs MONUTY Ha TexHONOr1YHI TPOPUBU CTBOPIOIOTH MOMMUT Ha (paxiBii, 110
BHCOKOKBaJI1(DiIKOBaHHX MOXXYTh IIPAITIOBATH 13 HOBITHIMHU TEXHOJIOTISIMH, POOOTaMH,
(axiBIiB I

[TosiBa HOBHX TIpodeciii /
noTpeda y HOBUX

3MiHa BUMOT JI0 HABUYOK Soft skills (rHyuki HaBU4K#M) HaOyBalOTh OLIBIIOT IIIHHOCTI
Po6ortu, aBTromaru, Il B mneBHuUX cdepax HE MOXKYTh
[IpeporaruBa MOJICHKOTO | 3aMIHUTH JIIOJIUHY, HE MAalOTh KPUTHYHOTO MHCIEHHS Ta

daxiBui B cepi podoTtusauii, 11, BipryansHoi peaibHOCTI

KariTany KpeaTUBHOCTI, €MOIIHOCTI, KOMyHIKaTUBHOCTI, eMmaTii Ta
IHIIUX JIFOACBKUX PUC

KopuryBanus moneni Binnanena po6ora Ta ¢piiaHC 3HAYHO MOUIMPIOIOTHCS,

3afHATOCTI MIMpOoKa crerianizaiis (axis Ta nepekBaiidikarlis

bararo qocmaHUKIB TOAUISIOTH TyMKY, IO «aBTOMaTH3aris 3a gornomororo 11
BXKE€ 3apa3 Ta B MailOyTHROMY IPHU3BE/IE /10 3MIH Y BUMOrax JI0 HAaBUYOK MPAI[iBHUKIB
Y PI3HUX rajgy3sx eKOHOMIKW» [3].

Tpancdopmaiiii, 10 BiAOYBaIOTHCSA HA PUHKY ITpal M1 BIULIMBOM aBTOMAaTH3allll
Ta TyI00ati3ailii, BUMararoTh MEBHUX 3MIH BiJl SIKOCTI poO0OYOI CUJIU JJIsl TOTO, 1100
3QJIMIIIATHUCS 3aTpeOyBaHUMU HA PUHKY Tpalli:

—OCTIiHE BJIOCKOHAJICHHS 3HAaHb, HABUYOK, IMMABUIIEHHS KBai(ikarli,
OMaHyBaHHS HOBUMHU (OHJIAIH-KypCcH, BeO1HApH, CTAXKYBAHHS, CAMOHABYAHHS );

— BaockoHasieHHs soft skills;

— THYYKICTb, aJJalITUBHICTh, TOTOBHICTH JI0 3MIH Ta HOBOBBE/ICHb;

— OMaHyBaHHS MU(GPOBUM THCTPYMEHTAPIEM.

JIOCIITHUKY TaKOXX 3a3HA4yaloTh, M0 I MaKCUMaJIbHOTO BUKOPUCTaHHS
MOKJIMBOCTEH MITYYHOTO 1HTEJIEKTY HEOOX1/IHI KOMIUIEKCHI CTpaTerii, CIpsSMOBaHI Ha
MIATOTOBKY TIPAIIBHUKIB, PO3BUTOK HOBUX HAaBHYOK Ta CTBOPCHHS ETUYHHUX
CTaHAApTIB BUKOPUCTAHHS IITYYHOTO IHTENEKTY» [4].

B nep>kaBHiii moiTUIIl €11 BpaXxOBYBaTH 111 i iHI1i 01k aBTomMatu3anii. [lossa
HOBUX TEXHOJIOT1M MPU3BOJAUTH IO CTAPIHHS ACSKUX CHEIIaIbHOCTEH, aBTOMAaTH3allis
3BUJIBHSE 3 PUHKY TIpalll JesKi KaTeropii mpaiiBHUKIB. baratboMm 3 HUX Ba)KKO 3HAUTH
po0OOTYy sIK Yepe3 MacoBe 3BUIbBHEHHS IpaIliBHUKIB THMOBUX mpodeciii, Tak 1 yepe3
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HasBHICTh (haXy Ta HaBMYOK 3a CMEI[IANbHICTIO, SIKa B)KE B3araii He 3aTpeOyBaHa Ha
pUHKY mpaii. /{5 3armo6iranHs, moM'sKieHHs] 800 YCYHEHHS! HETraTUBHUX COITlaIbHUX
HACJIJKIB aBTOMAaTH3aIlli, 0COOJMBO ISl HaMOUIbII Ypas3JIMBUX BEPCTB HACEJICHHS,
MOBHMHHI OyTH pO3po0JIeH] CcreliajibHI IPOTpaMH Ta BXKUBATHUCS BIAMOBIIHI 3aX0AH Y
chepi  3aKOHOJABCTBA, COIIAJIBHOTO 3aXHCTy, JOMOMOTHM IO O€3po0ITTIO Ta
IpaleBalITyBaHHIO, TPOoQeCIMHOT MepemiArOTOBKY Ta MiABUILICHHS KBaTidiKallii.
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GENDER INEQUALITY AND WAYS TO OVERCOME IT

BERVENO S. N., postgraduate student
V.N. Karazin Kharkiv National University

In the modern world, gender inequality remains a pressing issue both in the
social and labor spheres and in many other aspects of life. Although recently more and
more states and companies have been paying attention and efforts to minimize gender
inequality in the labor sphere, these efforts are not enough. Today, women represent
51% of the population and have 59% of bachelor's degrees, but their initial employment
rate is only 48% of employees [1], not to mention management positions.

Thus, according to the Global Gender Gap Report 2024, gender inequality is
being reduced extremely insignificantly, which slows down the pace of progress in
achieving parity - based on the latest data, experts believe that it will take 134 years -
about five generations - to achieve full parity [2]. The latest Global Gender Gap Report
shows that no country has yet achieved full gender parity, but some countries have
made significant progress in overcoming gender inequality (Iceland has remained in
first place for decades, with 93.5%). Overall, European economies occupy seven places
out of the top ten countries. In addition to Iceland, these include Finland (2nd place,
87.5%), Norway (3rd place, 87.5%), Sweden (5th place, 81.6%), Germany (7th place,
81%), Ireland (9th place, 80.2%) and Spain (10th place, 79.7%). The remaining three
places are occupied by the economies of East Asia and the Pacific (New Zealand, 4th
place, 83.5%), Latin America and the Caribbean (Nicaragua, 6th place, 81.1%), and
Sub-Saharan Africa (Namibia, 8th place, 80.5%).

Overall, the most significant shift is in political rights, where parity has jumped
by a total of 8.3 percentage points to 22.8% over the last 18 years of research [2].
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