In Ukrainian civil law we can highlight legal actions, which always is null
and void. These are legal actions of child, incapacitated person, some actions of
teens. Also legal action that violates public order is null, it is important to
understand that the legal action is considered to violate public order if it was aimed
at violating the constitutional rights and freedoms of man and citizen, the
destruction, damage to property of person, the state, the Autonomous Republic of
Crimea, a territorial community. Also legal actions that are committed with out
special permissions is null. Also if parties ignore notarial or written form of act, it
will be null.

So, in general in national law, void means of no legal effect, having
no legal force. An action, document, or transaction which is void is of no legal
effect whatsoever: an absolute nullity — the law treats it as if it had never existed
or happened.
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Labor relations are inherently the most common of all relationships in
society. They, in large measure, regulate the most important sphere of society's
life. First of all, I must say that labor relations in Ukraine are regulated by a
number of normative — legal acts, most of which were adopted in the days of
Soviet power. Some of them have already lost their relevance and need to be
improved and brought into line with the realities of our time. Thus, in particular,
the Labor Code was adopted in 1971, so didn't meet the new realities of social —
labor relations in the country. The Labor Code was focused on a situation where
the state was a legislator, an executor of its own laws, and practically the only
employer. In addition, labor relations are mostly not regulated properly, and in
some cases are not regulated at all.

Since the proclamation of independence, there have been significant changes
both in society and in the legal system of the country, and in the minds of people,
so it has ceased to effectively regulate social relations, and the existing structure of
the Code doesn't meet modern needs, and therefore needs to be changed. Of
course, it can not be denied that a lot of work was done on the adoption of new
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bills, including on pensions, wages, labor regulation of civil servants and many
others that have become the basis for improving labor legislation in Ukraine. Also,
over the past twenty years, hundreds of previously unknown documents have been
brought to scientific circulation, dozens of general and monographic studies,
scientific and popular brochures, articles have been published, and about a dozen
dissertations have been defended. But do not forget that in turn is the adoption of
the new Labor Code of Ukraine, which has become the backbone of regulation of
labor relations in Ukraine.

In the structure of any legal relationship, including labor, the necessary
element act as the subjects of these legal relationships. In connection with this, it is
important to study the concept, legal properties of the carriers of rights and
obligations of labor and closely related legal relations, that is, the subjects of labor
law. In spite of this, the Labor Code of Ukraine as well as the draft of the new
Labor Code of Ukraine lacks an independent section containing a description of
the subjects of labor law. Separate articles that have a certain relation to the
definition of the range of subjects of labor law, the definition of their legal status,
regulation of rights and obligations, are contained in almost all sections of the
above normative act.

Therefore, the selected topic is relevant and requires a detailed analysis. In
my research, I came to the following conclusions:

It is necessary to distinguish in the sphere of labor law the notion of "subject
of labor law" and "subject of labor relations", since the latter is a more specific
entity. He has real rights and obligations. While subjects of labor law have only the
ability to realize their labor rights and obligations, but they may never enter into
the relevant labor relations.

The main subjects of labor relations are the employer and employee, without
which the employment relationship doesn't occur at all.

The Labor Code of Ukraine does not define the terms "employee" and
"employer", which are some of the main industry terms. However, they are
contained in other acts of labor legislation, but interpreted differently as a result of
which there are problems in the sphere of labor law.

One of the main tasks that the legislator has to face is the exclusion from the
labor legislation of Ukraine the term "owner of an enterprise or its authorized
body" and putting it into the legal category of "the employer", the definition of
which should be reflected in the relevant definition of the new Labor Code of
Ukraine. A clear legal definition of the term "employer" in the legislation will help
to overcome legal gaps and collisions in domestic labor legislation, will avoid
further difficulties that arise in interpreting certain norms of labor, civil and
commercial law. It would also improve the regulation of wage labor in the current
development of market relations in society.

Necessary prerequisite for the emergence of labor relations is labor legal
personality, that is, the ability of the subject of labor relations to be the carrier of
labor rights, their actions to acquire and implement labor rights and obligations and
bear legal responsibility for labor offenses.
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Labor legal personality of legal entities, as a general rule, arises from the
moment of their state registration, but carries out it through their bodies acting in
accordance with the legislation, other normative equivalence acts and their
constituent documents. Under the authority of the legal entity is understood the
legal term, which denotes an individual or collegiate body representing the
interests of a legal entity in relations with other subjects of law without special
powers.

For joining the legal and economic relations, all legal entities must have:
organizational unity, property separation, independent property liability and the
ability to act in civil circumvolution on their own behalf, including in court as a
plaintiff, defendant or third person.

It is advisable to recommend further development of insufficiently
researched and discussing aspects of problems identified during research. In
particular, one of them is to determine the minimum age for recruitment, as the
norms of the Labor Code of Ukraine contradict the provisions of the Convention of
the International Labor Organization dated June 26, 1973, Ne 138, which states that
the minimum age can’t be less than 15 years.

The legislation provides for the specifics of the legal status of employees,
that is, the rules of labor law of the subjects of labor law in the relations with other
subjects of labor law, depending on: age, sex, health status, level of education,
possession of citizenship, family ties, tries, the presence of custody. The basis of
the legal status of an employee is labor rights and obligations that derive directly
from the Constitution of Ukraine, the Labor Code of Ukraine, international labor
laws and other labor legislation and correspond with the rights and obligations of
the employer.

The system of labor rights constituting the legal status of an employee is
provided by a number of legal guarantees that the worker is entitled to use in case
of violation of their rights and thus seek through various legal means actual
exercise of these rights.

I can conclude that each party of labor relationship has inherent value in the
life of society and country. Therefore, today urgent is the need to reform the
legislative regulation of labor, the preparation of relevant conceptual approaches to
its updating, codification of labor legislation in general, as well as revision of the
essence and content of labor relations, in particular, the legal status of their
subjects.
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