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Globalization and the growth of the fast-changimgpwledge economy mean
that people require upgradimga their skills throughout their adult lives to copéh
modern challenges, both in their work and in tipeivate lives. Nowadays, there is
an increasingly important basic skill in ever-chaggtechnological universe: the
ability to learn and adapt to the needed new shifld training. This paper seeks to
research into the concept of lifelong learningjrggvan account of what we achieve
through learning, and explains the reasons for wéayeed to learn lifetime.

The demand for more flexible educational environtm@mcreases according to
continuous learning which comes to be seen morarard as a necessity for almost
everyone in our rapidly changing and increasindlybgl society [1]. In the 21st
century, we all need to be lifelong learners. Gung conditions are changing in
such a frantic pace that if we do not continuertmangand develop, we will soon be
left behind. We need to continually keep our slksllearp and up to date so that we
have an edge in all we do [3].

Lifelong learning covers the whole range of leagnihat includes: formal and
non-formal learning. It also includes the skillsokvledge, attitudes and behaviours
that people acquire in their day-to-day experienfds Lifelong learning is a
continuous building of skills and knowledge throaghthe life of an individual. It
not only enhances social inclusion, active citibgm@nd personal development, but
also competitiveness and employability. The tefeiding, as applied to education or
learning, has been in circulation for more thanuartgr of a century [4]. Lifelong
learning requires that learning outcomes from daffe settings and contexts can be
linked together.

The Cedefop glossary [5] defines core conceptsagbus forms of learning as
follows:

* Formal learning consists of learning that ocowrthin an organized and
structured context (formal education, in-comparmning), and that is designed as
learning. It may lead to formal recognition (diplancertificate) [5, p. 70];

* Non-formal learning consists of learning embeduohedlanned activities that
are not explicitly designated as learning, but Wwheontain an important learning
element such as vocational skills acquired at tbkkplace, [5, p. 112];

There are numerous assumptions following lifelorearhing. We can
summarize the greatest benefits of lifelong leayas:

1) Change adaptation. A lifelong learner will keep wph society by
staying current and aware of changes in such a®éschnology, news and political
trends or finance and money issues. Our childreptaand grow and seem to thrive
on staying up on the latest technology. Lifelongriers look for opportunities to
embrace the new technologies;
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2) A bigger paycheck. Job promotions go to the emm@syeho are the best
versed and educated in their job fields. New jobg positions are created all the
time. New careers open up all the time. A viablpliapnt or employee is one who
has the certifications and diplomas in place abge A lifelong learner stays on top
of their field so that when opportunities come MKang, they can answer
immediately;

3) Enriching and fulfilling environment. To people fathom continuing
education becomes a second nature, they can loolafo to active and meaningful
lives instead of 20+ years of sitting around andchiag life passing by. We all have
subjects in which we are interested in. A lifeldegrner uses opportunities to explore
these topics which they find compelling. That caduce stress in professional as
much as in personal interaction.

Lifelong learning is not a fad or intellectual famh but an observable and
essential part of the world in which we live. Itfeat an attractive vision of
sustainable prosperity, a knowledge able citizeamg a civilized society in which
access and equity no longer figure as constraintsrnationally, there has been a
torrent of official reports promoting lifelong edaton, including three Green Papers
in the UK, similar papers in Norway, Germany areldnd, legislation in Spain, the
USA and Japan, as well as a UNESCO world conferemeseries of statements from
the OECD and a White Paper from the European CosionisLifelong education is
therefore being taken very seriously and has okentahe more limited approach
subsumed under the various concepts of vocatiotatagion and training, adult
education, community education and recurrent educat

Lifelong education has a range and universality #freould be mirrored in
diversity of provision: through formal and informaburses at institutions, the
workplace, professional associations, adult edoatrganizations, community
organizations, etc. The proportion of adults engggn learning that may or may not
be related to their working lives is growing andlwontinue to grow. This provides
a much broader perspective than mere vocationatagidn, confined to specific
career preparation and training. From now on omfdroft-end education will never
be sufficient in an internationally competitive eexchanging business world.
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